Universita

Messina

Finanziato v, Ministero ” - /
“ dall'Unione suropoa Y-y dell'Universita Italiadomani 2oli Studi di
HNosiGonoratonEL + @ della Ricerca FAERENP R s \

~ MIGRATION, MIGRANTS, AND WOMEN:
BETWEEN WORK, CONSUMPTION AND
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ETHNIC AND GENDER LABOR EXPERIMENTAL STUDIES (EAGLES) OVER
DISCRIMINATION - PRIN 2022 PNRR

19-20 MAGGIOD 2025 |
GIORND 1 - 19 MAGGIO

13:30 - 14:30 ACCOGLIENZA, REGISTRAZIONE E LIGHT LUNCH DI BENVENUTO

14:30 - 15:00 SALUTI ISTITUZIONALI DEL DIRETTORE DEL DIPARTIMENTO E INTRODUZIONE Al * & e & & s o o @
LAVORI (M.G. CAMPOLO - UNIME; M. STRANGES - UNICAL
15:00 - 15:45 PANEL 1: DISCRIMINATION AND BIAS IN HIRING PROCESSES $ & & & ¥ & & & =2
MODERATRICE:ORIETTA NICOLIS

GIOVANNI MARIA FICARRA - HIRING DISCRIMINATION IN EUROPE: A SYSTEMATIC REVIEW OF S A U

GENDER AND ETHNICITY BIASES

MARIA GABRIELLA CAMPOLO - GENDER DIFFERENCES IN WAGE ASSIGNMENT: THE ROLE OF
RECRUITERS IN A VIGNETTE EXPERIMENT e o e o o 8 e ® @
GIOVANNI BUSETTA - IN ALGORITHMS WE TRUST? SIMULATING DISCRIMINATION IN A MACHINE-
DECIDED JOB MARKET
15:45 - 17:00 PANEL 2: DISCRIMINATION, FERTILITY INTENTIONS AND FAMILY STRATEGIES:
INDIVIDUAL RESPONSES TO SOCIAL CONSTRAINTS
MODERATRICE: MARIA GABRIELLA CAMPOLO

ORIETTA NICOLIS - ANALYZING WOMEN'S LABOR SUPPLY VIA SKEW-T LINK MODEL

ANNALISA DONNO (CON C. BALDAN, M. L. TANTURRI) - EXPLORING THE IMPACT OF
EMPLOYMENT ON FIRST BIRTH DYNAMICS: GENDER PERSPECTIVES FROM ITALY

ELENA VETTORETTO (CON A. MINELLO, L. E. ORTENSI, F. TOSI) - FORTIES: BEYOND VISIBLE;:
WOMEN'S MENTAL WORKLOAD AND ITS FAMILY IMPLICATIONS IN ITAL

ALESSANDRA TRIMARCHI - COMPETING LIFE GOALS AMONG ITALIAN STUDENTS AND
POTENTIALCONSEQUENCES FOR DEPOPULATION DYNAMICS

ANTONIA CAVA E DEBORA PIZZIMENTI - WORKPLACE DISCRIMINATION AND NON-REPRODUCTIVE
CHOICES: A STUDY ON THE R/CHILDFREE COMMUNITY
17:00 - 18:00 PANEL 3: SYSTEMIC EXCLUSION AND STRUCTURAL INEQUALITIES: EVIDENCE FROM
DIVERSE CONTEXTS
MODERATORE: MASSIMO MUCCIARDI

ENDALKACHEW KABTAMU MEKONEN (CON G. BUSETTA, F. FIORILLO) - A TWO-STAGE
EXPERIMENT ON EMPLOYMENT DISCRIMINATION BASED ON GENDER AND ETHNICITY STATUS IN
ETHIOPIA

ESRI NYITURIKI - ARTIFICIAL INTELLIGENCE AND MICROFINANCE: ENHANCING SOCIAL INCLUSION
AND VALUE CREATION FOR IMMIGRANT COMMUNITIES

MARCO SPADARO }CON A. F. FORGIONE, C. MIGLIARDO) - THE SILENT STRANGLEHOLD:
QUANTIFY IN ORGANIZED CRIME'S CHILLING EFFECT ON FIRM EFFICIENCY AND R&D

DAVIDE CASSANELLI - STATISTICAL MODELING OF SELF-SELECTION USING TWO-REGIME
ENDOGENOUS SWITCHING MODELS: AN EMPIRICAL APPLICATION ON EDUCATION AND EARNINGS
IN ITALY

FEDERICA TONNARELLO - EXPLORING THE ROLE OF INTELLECTUAL CAPITAL IN EU TAXONOMY
ALIGNMENT: THE MEDIATING EFFECT OF SUSTAINABILITY REPORTING
20:00 CENA SOCIALE (RISERVATA Al RELATORI DELL'EVENTO)

GIORND 2 - 20 MAGGID

10:30 - 11:00 APERTURA DELLA SECONDA GIORNATA
11:00 - 12:00 PANEL 4: FROM MIGRATION TO MOBILITY: ECONOMIC RETURNS AND INVISIBLE
BARRIERS IN LABOR AND CONSUMPTION
MODERATORE: MARCANTONIO CALTABIANO

ANTONINO DI PINO INCOGNITO - HOUSEHOLD CONSUMPTION AFTER MIGRATION: A
COUNTERFACTUAL ANALYSIS MODEL FOR "LEFT-BEHIND" FAMILIES

GIORGIO CALZIOLARI - THE ECONOMIC RETURN OF INTERNAL MIGRATION IN ITALY: AN
ESTIMATION APPLYING A THREE-REGIME ENDOGENOUS-SWITCHING MODEL
12:00 CHIUSURA DEI LAVORI E SALUTI FINALI ® * & & & 0
13:00 PRANZO CONCLUSIVO (RISERVATA Al RELATORI DELL'EVENTO)
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LA PARTECIPAZIONE POTRA COMPORTARE LACQUISIZIONE DI CFU, SUBORDINATAMENTE
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